
State of California Board of Equalization 
Legal Department-MIC:83 

Office of the Chief Counsel 
(916) 445-4380 

Fax: (916) 322-0341 
Memorandum 

Date: October 30, 2014 To: 	 Honorable Jerome E. Horton, Chairman 
Honorable Michelle Steel, Vice Chair 
Honorable Betty T. Yee, First District 
Senator George Runner, Second District 
Honorable John Chiang, State Controller 

~--tf...-,..,.~;;e~::!r-
From: 	 Randy Ferris • % 

Chief Counsel 

Subject: 	 Board Meeting, November 19, 2014 
Chief Counsel Matters - Item J - Rulemaking 
Request for Authorization to Publish Proposed Amendments to Conflict of Interest Code 

We recommend and request your authorization to publish proposed amendments to the Board 
of Equalization' s (Board's) Conflict of Interest Code1 (Code) (Cal. Code Regs., tit. 18, 
§ 6001 ), including Appendices A 2 and B3 to the Code. The proposed amendments are based 
upon staff's review of the Board' s current organizational chart, the job descriptions for each 
of the positions shown on the chart, input from each of the departments and divisions that 
report directly to the Executive Director, and the recommendations of Fair Political Practices 
Commission (FPPC) staff. The proposed amendments: 

• 	 Revise the format of the cross-references to statutes and regulations in the Code, 
incorporate minor stylistic revisions to the Code based upon input from FPPC staff, 
and update the Code's authority and reference note. 

• 	 Update Appendix A to implement classification and organizational changes that have 
taken place at the Board since the Code, including Appendices A and B, was last 
amended on June 23, 2005. 

• 	 Update Appendix A to list only those positions at the Board that make or participate in 
the making of decisions which may foreseeably have a material financial effect on any 
financial interest. (Gov. Code, §§ 87300, 87302, subd. (a).) Positions that are no 
longer used at the Board are being deleted, and new positions are being added. 

• 	 Modify the disclosure categories listed in Appendix B for the purpose of narrowly 
tailoring the disclosure requirements assigned to each position listed in Appendix A. 
The revisions ensure that each position ' s disclosure requirements correspond with the 
position ' s job duties, and to differentiate between similar positions with different 
levels of responsibility. 

1 See Attachment A. 

2 See Attachment B. 

3 See Attachment C. 
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• 	 Incorporate minor stylistic revisions in Appendix B that were recommended by FPPC 
staff. For instance, in each disclosure category listed in Appendix B, the word 
"employees" is being replaced with the word "positions" and "receipt of' is being 
added before the reference to "loans, gifts, and travel payments." 

Background 

Conflict ofInterest Code R equirements 

The Board's Code is set forth in Cal ifornia Code of Regulations, title 18, section (Regulation) 
6001, General Provisions, and Appendices A and B to Regulation 6001. Appendix A lists the 
designated positions at the Board that are required to fi le Statements of Economic Interests 
(Form 700), and assigns disclosure categories specifying the types of interests to be reported. 
Appendix B lists the numbered disclosure categories, each of which describes the types of 
investments, business positions, interests in real property, and sources of income that must be 
reported by each designated position. 

The Political Reform Act requires that every agency adopt and promulgate a conflict of 
interest code that contains the specific enumeration of the positions within the agency that 
involve the making or participation in the making ofdecisions which may foreseeably have a 
material .financial effect on any financial interest. (Gov. Code, §§ 87300, 87302, subd. (a).) 
With respect to each position, a code is also required to list the specific types of investments, 
business positions, interests in real property, and sources of income which are reportable on a 
Form 700, Statement ofEconomic Interests, or Form 700-A, Statement ofEconomic Interest 
for Auditors and Claims Managers/Adjustors. (Gov. Code,§ 87302, subd. (a).) 

The Board's Code must only require employees to report those economic interests which may 
foreseeably be affected materially by any decision made or participated in by the designated 
employee by virtue of his or her position with the Board. Thus, the Code must narrowly 
tailor the disclosure requirements to the specific duties of each designated position and must 
adequately differentiate between similar positions with different levels of responsibility. It is 
improper for the Code to require the disclosure of economic interests which may not be 
affected materially by decisions made or participated in by designated employees. (Alperin 
Opinion, 3 FPPC Ops. 77 (Aug. 18, 1977); Gov. Code,§§ 87302, subd. (a), 87309, subd. (c).) 

The Board's Code is not applicable to Board Members. However, Board Members are 
required to file a Fonn 700; the reporting requirements for the Board Members are set forth in 
Government Code sections 87200-87210. 

Summary ofRecent BOE Action to A mend Code 

On May 25, 201 1, the Board adopted proposed amendments to the Code. Although those 
amendments were submitted to the FPPC on June 21, 2011 , FPPC staff did not complete its 
review of those amendments before the rulemaking project expired. 

In October 2012, FPPC staff gave Board staff a list of proposed rev1s1ons to the 2011 
amendments, and some additional questions and suggestions regarding the Board's Code. In 
addition to recommending the deletion of many positions from Appendix A, FPPC staff asked 
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Board staff to take a fresh look at the 2011 amendments to ensure that: (1) only those 
positions with the requisite decision making responsibility are designated in the Code; and (2) 
the disclosure categories are narrowly tailored to each position's job duties. The updated 
amendments to Appendix A are based upon Board staffs review of the Board's current 
organizational chart, the description for each position utilized at the Board, and input from all 
of the Board's departments and divisions. The proposed amendments to Appendices A and B 
are also based upon additional input from FPPC staff from October 2012 to the present, and 
incorporate FPPC staff's recommendations. In addition, based upon recent discussions with 
FPPC staff, Board staff anticipates that the current amendments to the Code will be reviewed 
by FPPC staff in a timely manner. 

Summary 

Board staff believes that the proposed amendments to the Code, as illustrated in Attachments 
A, B, and C and as discussed above, are necessary to incorporate and implement the 
requirements of the Political Reform Act. Board staff therefore recommends that the Board 
authorize staff to publish the proposed amendments to the Code, including Appendices A and 
B. 

If you have any questions, please feel free to contact Kimberly Willy, Tax Counsel III, at 
(916) 323-3078. 

Approved: 

RF:hp 

Attachments: Attachment A - Proposed Amendments to Regulation 6001 
Attachment B - Proposed Amendments to Appendix A 
Attachment C - Proposed Amendments to Appendix B 

STATE BOARD OF EQUALIZATION 

cc: Ms. Cynthia Bridges MIC:73 BOARD APPROVED 
Mr. David Gau MIC:101 
Mr. Jeffrey McGuire MIC:43 
Ms. Lynn Bartolo MIC:57 
Mr. Dean Kinnee MIC:64 
Mr. Robert Tucker MIC:82 
Ms. Amy Kelly MIC:82 
Ms. Deborah Cooke MIC:82 
Mr. Bradley Heller MIC:82 
Ms. Kimberly Willy MIC:82 
Mr. Todd Gilman MIC:70 



Attachment A 




Text of Proposed Amendments to 


CaJ i fornia Code of Regulations, Title 18. Section 600 I 


Regulation 6001. General Provisions. 

The Political Reform Act (Govefflft1eAt Code SeetionsGov. Code,§ 81000; et seq.) requires state 
and local government agencies to adopt and promulgate confl ict of interest codes. The Fair 
Poli tical Practices Commission has adopted a regulation (~Cal. Code ef.Regs .. tit. 2. Section..§. 
(Regulation) 18730) containing the terms of a standard conflict of interest code, which can be 
incorporated by reference in an agency's code, and whieh may,.! aAfter public notice and 
hearings. the standard code may be amended by the Fair Political Practices Commission to 
contemn to amendments in the Political Refom1 Act. Therefore, the terms of 2 Cal. Code of 
Regs. 8eetionRegulation 18730 and any amendments to it duly adopted by the Fa ir Political 
Practices Commission are hereby incorporated by reference. This regulation and the attached 
Appendices A and B,, designating positions and establ ishing disclosure categories, shall 
constitute the conflict of interest code of the State Board of Equalization. 

AH designated emplo~'ees of the State Board of equalizationLndividuals holding designated 
positions shall file their statements of economic interests with the State Board of Equali zationi 
which will make the statements available for public inspection and reproduction. (Gov. Code,§ 
81008.) Upon receipt of the a-statement fo re.f the Executive Director. the State Board of 
Equal ization shall make and reta in copiesa cop~· and forward the original to the Fair Political 
Practices Commission. £tatements of aAll other statementsdesigaated employees will be retained 
by the State Board of Equalization~ 

Note: Authority cited: Sections 87300 87311 . Government Code. Reference: Sections 87300­
87302 and 8730£., Government Code. 
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Text of Proposed Amendments to 


Cali fornia Code of Regulations, Title 18, Section 600 1 


Appendix B 


Disclosure Categories 


Category 1 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
Board under the Bradley-Bums Uniform Local Sales and Use Tax Law, the Sales and 
Use Tax Law, and the Transactions and Use Tax Law. 

Category 2 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type licensed or regulated by or registered with the 
Board, including those licensed, taxed or regulated by or registered with the Board under 
the Aircraft Jet Fuel Tax, Alcoholic Beverage Tax Law, California Cigarette and Tobacco 
Products Licensing Act of 2003, California Tire Fee Law, Childhood Lead Poisoning 
Prevention Fee Law, Cigarette and Tobacco Products Tax Law, Diesel Fuel Tax Law, 
Electronic Waste Recycling Fee LawAet of 2003, Emergency Telephone Users 
Surcharge Law, Energy Resources Surcharge Law, Fire Prevention Fee Law, Hazardous 
Waste Activity Fee Law, Hazardous Waste Disposal Fee Law, Hazardous Waste 
Environmental Fee Law, Hazardous Waste Facility Fee Law, Hazardous Waste Generator 
Fee LawHazard01:1s 81:1bstaftees T&>t L0:'.v, Integrated Waste Management Fee Law, 
International Fuel Tax Agreement, Marine Invasive Species Fee Collection Law, Motor 
Vehicle Fuel Tax Law, Natural Gas Surcharge Law, Occupational Lead Poisoning 
Prevention Fee Law, Oil Spill Response, Prevention, and Administration Fees Law, Oil 
Spill Response Fee Law, Underground Storage Tanlc Maintenance Fee Law, Use Fuel 
Tax Law, or Water Rights Fees Law. 

Category 3 
Designated employeespositions in this category must report ffiinvestments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that own, or owned, property of the type assessed or 
valued or exempted by the Board .. and_ill interests in real property located within the 
State of California. 

Category 4 
Designated emplo~·eespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources of the type registered with or regulated by the Board under 
the Timber Yield Tax Law and interests in real property classified as timberland under 
the Timber Yield Tax Law. 



Category 5 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources who have fi led an appeal within the preceding 12 months 
or have an appeal pending under the Personal Income Tax Law, Bank and Corporation 
Tax Law, or Senior Citizens Property Tax Assistance Law or have a pending claim under 
the Taxpayers' Bill ofRights for one of these tax programs. 

Category 6 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources authorized by the lnsurance Commissioner to transact 
business in this state. 

Category 7 
Designated positions in this category must report investments, business positions in 
business entities. and sources of income, including receipt of loans. gifts and travel 
payments. from sources that were the subject ofa complaint to, investigation by, or 
enforcement action of the Board. or administrative action before the Board that was acted 
upon or participated in by the filer during tbe period covered by the statement of 
economic interest. 

Category 8 
Designated positions in this category must report investments. business positions in 
business entities. and sources of income. including receipt of loans. gifts and travel 
payments. from sources that provide goods. equipment. vehicles. services. or leased space 
of the type utilized by the Board. 

Category +9 
Designated eFB:ployeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide goods, equipment, vehicles, services, or 
leased space of the type utilized by the BeafEl<lesignated position' s department, division, 
section, or office. 

Category 810 
Designated emplo~·eespositions in this category must report investments .. business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
trave.1 payments, from sources that provide telecommunications equipment, computers, 
computer programming, or any other services or training or equipment related to such 
things as computers, software, automation, data processing, communication and 
telecommunication, information technology, and duplication services of the type utilized 
by the Board. 
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Category 911 
Designated employeespositions in this category must report investments, business 
positions in business entities, and sources of income, including receipt of loans, gifts and 
travel payments, from sources that provide services, materials, equipment, conference 
facilities, or consultation of the type utilized by the Board for personnel services or the 
training of employees. 

Category 12 
Designated positions in this category shall indicate whether, during the reporting period, 
they had a financial interest in any of their assignments. Ifthey had no such interest, they 
shall file Fair Political Practices Commission Form 700-A. Otherwise, they shall disclose 
their pertinent financial interests in any of their assignments on the schedules for Fair 
Political Practices Commission Form 700. 

CategaFY 19 
Designated employees ifl: this eategory ffil:lSl report iRvestmeRtS, e1:1:si:ness positiORS iR 
e\:IStness entities, 8Rd SOl:l:fees of i-neome, iaelt:1diflg loaas, gifts 8fld tra11el paymeRtS, from 
SOl:lF6eS that provide teleeOfll:ffil:lBieatiOA:Seqt:1ipmeRt aad SerYiees of the type l:ltil ized ey 
the Board. 

Category 13 
Designated positions in this category must report ( I) investments, business positions in 
business entities, and sources of income, including receipt of loans, gifts and travel 
payments, from sources that own, or owned, property of the type assessed or valued or 
exempted by the Board, and (2) interests in real property located within 500 feet of the 
real property the designated position was assigned to assess or value or exempt. 
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Text of Proposed Amendments to 


California Code of Regulations, Title 18. Section 600 I 


Appendix A 


Designated Positions Disclosure Categories 

Board Members' Offices 
Deputy to Board Member AHH. 
Administrative Assistant to Board Member Ml-8 
Assistant to Board Member AHI-8 
CEA (All Levels) AHJ..:.8. 
District Director 1.:.8. 
Community Affai rs Deputy 1-8 
i\dministrative Assistaet +-& 
Staff Services Manager 1-S7, 9 
Tax Counsel (All Levels) 1-e1 
Tax Consultant Expert (All Levels) 1-e1 
Tax Services Specialist i-e1 
Assistant Tax Services Specialist 1-e1 
Associate Tax Auditor u 
Associate Governmental Program Analyst 1-2, 4-e7 
Business Taxes Representative l-e1 
Business Taxes Specialist HCAll Levels) 1-e1 
Information Officer WAil Levels) 1-2, 4-e7 
Special Consultant 1-7 

Executive Office 
Executive Director 
/\:dministrative Assisla:Rt 
CeA (CommunieatioAs Offiee) 

Executive Services Section 
Staff Services Manager (All Levels) H 
Business Taxes Specialist (All Levels) 1-2, 4-7 
Associate Management Analyst 1-2,4-7 
Associate Governmental Program Analyst 1-2. 4-7 

Board Proceedings Division 
CHA 
Chief 
Staff Services Manager 
Business Taxes Specialist (All Levels) 
Associate Go·;emmeRtal Program Analyst (LAN Workgroup MaBager) 
Associate GO'vernmeAta:l Program Analyst 



Ge.A 
Staff Serviees MElflager 
BusiAess Twces Complianee S13eeia1ist 
Assistant Twc Sef\·iees Speeialist 
Assoeiate Go,.•emmeAtal Program Afla1yst 
Associate IA:formatioA Systems l\.ea1yst 
Staff Services Manager (Forms anEi PublieatioAs 8ectioA) 
Assistant TwcSePt·ices Specialist (forms BBEi Pt:1blieatioes 8eetioA) 
Assoeiate GovemmeAtal ProgrB:ffi Aflalyst (Forms and PublieatioftS 
(SectioA) 

External Affairs Department 
Deputy Director 

Outreach Services Division 

Staff Services Manager (A ll Levels) 
 1-2,4-7, 9 

lnformation Officer (All Levels) 
 1-2. 4-7 

Tax Services Specialist 
 1-2, 4-7 


Customer Service and Publishing Division 

Staff Services Manager CAil Levels) 
 1-2, 4-7 

Business Taxes Compliance Supervisor (All Levels) 
 1-2, 7, 9- 11 

Tax Service Specialist 
 1-2, 7, 9- 11 

Business Taxes Compliance Specialist 
 1-2, 7 

Systems Software Specialist CAil Levels) 
 lQ 


Web Services Division 

Senior Information Systems Analyst (Supervisor) 
 lQ 

Office of Public Affairs 

Tax Service Specialist 
 1-2, 4-8 

Information Officer (All Leve ls) 
 1-2, 4-7, 9 

Staff Services Manager 
 1-2, 4-7, 9 


Legislative and Research Division 

AssistB:Rl Ch:ief Counsel 
 AA 
CEA CAii Levels) 
 Ml-8 

Staff Services Manager (A ll Levels) 
 l-e7, 9 

SeAior Specialist Property Appraiser 
 +--6 

Business Taxes Specialist (All Levels) 
 1-61 

Associate GoYefll:ffieRta1 ProgrB:ffi Analyst 

(System or LA}>J Adm±eistrator) 
 +--6,-8 
OperatioAs Research 8peeialist 
 l 4, 0, 8 

Research Manager (Al l Levels) 
 1-2, 5, 9 

Research Program Specialist (All Levels) 
 1-4;&2, 5, 9 

Researeb Analyst 
 -1-4;-& 


2 




Technology Services Di'lisieeDepartment 
Chief Information Officer H. 
CEA (All Levels) MH. 
Data Processing Manager IV A-UH 
Bt:1siRess Truces AdFRiRistfator l , 2, 7 9 
Bt:1siRess Taxes CoFRpli8flee S\:lpervisor 1, 2, 7 9 
Data Processing Manager CI-III) +-91.Q 
Staff Services Manager (All Levels) +-91.Q 
Systems Software Specialist CII or IID &lQ 
Systems Software Specialist Ill (Supervisor) 10 
Assoeiate Systems Software Speeialist & 
Senior Information Systems Analyst (Specialist or Supervisor) &lQ 
Staff Information Systems Analyst (Specialist or Supervisor) &lQ 
Assoeiate lnformatioR SysteFRs Analyst & 
Senior Programmer Analyst (Supervisor) &lQ 
Smff Programmer Aflal)•st & 
Assoeiate ProgramFRer Analyst & 
Assoeiate Go,•emmeatal Progr8:FR Analyst & 

CROS Project Team 
CEA (All Levels) H 
Data Processing Manager (All Levels) 1-2, 4-8 
Business Taxes Administrator III 1-2, 4-8 
Business Taxes Specialist CAii Levels) lQ 
Staff Services Manager (All Levels) 10 
Business Taxes Representative (All Levels) lQ 
Associate Governmental Program Analyst 10 
Systems Software Specialist CAii Levels) 10 
Senior Information Systems Analyst (Special ist) lQ 
Senior Programmer Analyst (Specialist) lQ 
Staff Information Systems Analyst (Specialist or Supervisor) 10 
Evaluators*** 
 lQ 
Subject Matter Experts*** 
 lQ 

Taxpayers' Rights and Equal Employment Opportunity Division 
Ge-A AU 
Taxpayers' Rights Advocate 
 1-8 
Tax Counsel (All Levels) 
 1-7 
Business Taxes Administrator (TRA) (All Levels) 
 1-7, 9 
Business Taxes Specialist (TRA) (All Levels) 
 1-41 
Senior Specialist Property Appraiser CTRA) 
 3, 7 
Assistant Property Appraiser (TRA) 
 3, 7 
Assoeiate Property Appraiser (TR1\) 
 +-4 
Staff Services Manager (EEOO) (All Levels) 
 7, 9 
Assoeiate Go'leRH11eRtal Program AAal yst (eeOO) 
 +,!) 
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Internal Audit Division 
Chief H 
Business Taxes Adminjstrator (All Levels) 1-7, 9 
Business Taxes Specialist (All Levels) 1-7 
Associate Tax Auditor 1-7 

Administration Department 
GEA 
Training Officer (Trainffig Offiee) 
Associate GoYeFil:FReetal Program Aealyst (Trainieg Office) 
Deputy Director 

Information Security Office 

Data Processing Manager (All Levels) 
 1-2, 4-8 
Senior Information Systems Analyst (Specialist) 
 lQ 
Business Taxes Specialist (All Levels) 
 lQ 
Staff Information Systems Analyst 
 lQ 
Associate Information Systems Analyst 
 lQ 

Administrative Support Division 

GEA 
 AH 
Chief 
 1-7, 9-10 
Staff Services Manager (All Levels) 
 +-+GJ -7, 9-1 0 
Associate BHsi-eess Managereeet Analyst 
 +.!} 

Associate GoYemmeA:taJ Program A.ealyst 
 +-9 
Telecomnmnicatioes SysteFRs ABalyst 
 +G 
Office Serviees MaRager (8t:1perrisor, Casftier URjt) 
 + 
Business Services Officer (Supervisor) 
 9-10 
Printing Trades Supervisor (All Levels) 
 9-10 
Warehouse Manager (All Levels) 
 9-10 
Office Services Supervisor (All Levels) 
 9-10 
Chief Construction Supervisor 
 9-10 

Perseftllel MeeegemeetBuman Resources Division 
GEA +.!} 

Chief l-7,9,11 
Staff Services Manager (All Levels) +-9.Jl 
Associate Governmental Program Analyst +-9.Jl 
Associate Personnel Analyst +-9.Jl 
Personnel Supervisor (Al l Levels) .2.._U 
Training Officer .2.._U 
Labor Relations Manager .2.._U 
Labor Relations Specialist +-9...J.l 

Financial Management Division 
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GEA AH 
Chjef 
 H. 
Staff Services Manager (All Levels) 
 +--9~ 
Accounting Administrator {All Levels) 
 +--9~ 
Seruor Administrative Analyst 
 ~ 
MaHing Machines Supervisor (All Levels) 
 lQ 
Office Services Manager (AH Levels) 
 .2 
Assoeiate Aeeouatmg Aaalyst 
 +--9 
A • A,.!. • I • A InSSOetate n:ttfftl&• StratJve n:Aa yst +--9 
Assoeiate B1:1dget A:Jtalyst +--9 
Seaior Aeeo1:1Ating Offieer +--9 
Assooiate Govefllfflee~ Program J\nalyst +--9 
Smff Information 8ysteFF1s Analyst (Speeialist) & 

Peliey, PleBeieg aed E"l&luatiee Di,·isiee 
Staff Serviees M&Aager III l 4, 7 9 
Staff Serviees M&Aager I or lI +--9 
Assoeiate Management Analyst +--9 
Assoeiate Business Management Aflalyst +--9 
Assoeiate Goveftl:R'tental Program Analyst +--9 
Staff Information Systems l\nalyst & 

Legal Department 
Chief Counsel H. 
CEA {All Levels) Al!H_ 
Assistant Cruef Counsel MH 
Tax Counsel 1~1 
81:1per.·ising TBK A1:1ditor ~ 
Business Taxes Administrator (All Levels) .2 
AdfFlirnstrative AssistEtAt +--9 
Librarian +.-&2 
Staff IB:formation Systems Analyst & 
Assoeiate l-Bfurmation 8ystefFIS ARe.Jyst & 
Business Taxes Specialist Il or lII l , 2J_ 
Business Taxes Specialist I 1, 2.iJ_ 
B1:1siness Taxes CompliBflee Supervisor (Offers in CoFFlpromise) ~ 
Business Taxes Compliance Specialist (Offers in Compromise) I , 2J_ 
Business Taxes Specialist (Offers in Compromise) (All Levels) l , 2J_ 

l eteFeal SeeuFity aed Audit Dh·isiee 
be-A 
B1:1siRess TEHces /\dministrator 
B1:1smess Taxes 8peeie.Jist 
Assooiate Tffic z'\uditor 
Assoeiate Go, ·emmental Program Analyst 
SystefFls 8ofhvare Speeialist 
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Staff lR:formatioR Systems Aaalyst 

Associate Information Systems Analyst 

Assistant lnformatioR Systems Aflalyst 


Investigations and Special Operations Division 
GEA Alt 
Chief H 
Business Taxes Administrator (All Levels) l*-7..-9 
Business Taxes Compliance Supervisor (All Levels) 1-7, 9 
Business Taxes Specialist (All Levels) 1,+7 
Business Taxes Compliance Specialist l,+7 
Supervising Tax Auditor 1~7 
Associate Tax Auditor 1,+7 
Senior lnformation Systems Analyst (Specialist) lQ 
Staff Information Systems Analyst &lQ 

Data Analysis Section 
Supervising Tax Auditor (All Levels) 
Business Taxes Specialist II or ill 
Business Taxes Specialist I 
Business Taxes Compliance Specialist 

PFepeFty eed Speeiel Taxes Depertmeet 
GeA Alt 
AdmiRistrati¥e Assistaet l , 2, 6 9 
Staff Services Mflfl:ager +-9 
Assoeiate Go¥emmeRtal Progra:ER Aflalyst ~ 
Staff InfoFFR:ation Systems ,'\Aal~·st & 

Assessment Peliey eed SteedeFds Di~·isiee 

Get\ 
PriRcipal Property Appraiser 
Senior Speeialist Property Appraiser 
SeR-ior Speeialist Property Auditor Appraiser 
SupervisiRg Property Appraiser 
Associate Property Appraiser 
Assoeiate Property Auditor Appraiser 
Research Aaalyst II (GIS) 

Ceuety PFepeFty Tex Divisiee 
GeA 3, 4, 7 9 
PriRcipal Property Appraiser ~ 
Senior Petroleum aRd Mi:RiRg Appraisal eRgineer ~ 

Super.·isi:Rg Property Appraiser (Assessment Praetices Stu·veys Section) ~ 
SeR-ior Specialist Property Appraiser (Assessment 
Praetiees Slirveys Seetion) 
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Senior Speeialist Property Auditor Appmiser (f,.ssessmeet 

Praetiees SurYe)'S Seetioe) 

l\ssoeiate Property Appraiser (Assessment Praetiees 

SW"¥eys Seetion) 

Assoeiate Property Auditor A:ppraiser (AssessmeAt Praetiees 

SUPreys Seetion) 
 ; 
Supervising Property Appraiser (Timeer Tax Seetioe) 
 4,-+-9 
SeAior Speeialist Property Auditor Appraiser (Timeer Tax Seetioft) 
 4 
Associate Property Auditor Appraiser (Timber Ta>< Seetioe) 
 4 
Senior Forest Property Appraiser 
 4 
Associate forest Property Appraiser 
 4 

l/eluetiee Di·lisiee 

GEA 

Priecipal Property Appraiser 

Senior Specialist Property Appraiser 

Senior Specialist Property Auditor Appraiser 

Supervisi-eg Property Appraiser 

Assoeiate Property Appraiser 

Associate Property Auditor Appraiser 


Exeise Tens eed Fees Dwisiee 

GEA 
 1, 2, 7 9 
Business T8:JEes Complianee Supen·isor 
 1, 2, 6, 9 
Business Taxes Compliance Specialist 
 l , 2, 6, 9 
Supervisi-eg Tax Auditor 
 1, 2, 6, 9 
Business Tro{es Speeialist 11 or Ill 
 1, 2, 6, 9 
Business Taxes Specialist I 
 1, 2, 6 * 
Associate Tax Auditor 
 1, 2, 6* 

Fuel Texes Oi'lisiee 

GeA 
 1, 2, 7 9 
Busi-Bess Taxes Administrator 
 l , 2, 7 9 
Staff Ser.·iees Manager 
 +,+,--9 
Business Taxes CornpliBflee Supervisor 
 -l-;+,-9 
Business Taxes Compliance Specialist 
 +,+,--9 
Super.·ising Tax Auditor 
 -l-;+,-9 
Business TBJ{es Speeialist II or lU 
 ~ 
Business Taxes Specialist l 
 ~ 
Associate Tax Auditor 
 +,-µ 

Property and Special Taxes Department 
Deputy Director H 
Business Taxes Specialist II or III (Technical Advisors) 1-4, 6-7, 9 
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County-Assessed Properties Division & State-Assessed Properties Division 
CEA (All Levels) 2-7, 9 
Business Taxes Administrator (All Levels) 9. 13 
Principal Property Appraiser .2.,__U 
Principal Property Appraiser (Timber) 4. 9 
Supervising Property Appraiser 9, 13 
Supervising Property Appraiser CSAPD) 9. 13 
Research Manager (All Levels) 9, 13 
Senior Specialist Property Appraiser .Ll. 
Senior Specialist Property Auditor Appraiser .Ll. 
Senior Specialist Property Auditor Appraiser (Timber) .4. 
Senior Forest Property Appraiser .4. 
Senior Petroleum and Mining Appraisal Engineer .Ll. 
Associate Forest Property Appraiser .4. 
Associate Property Appraiser .Ll. 
Associate Property Auditor Appraiser .Ll. 
Associate Property Auditor Appraiser (Timber) .4. 
Assistant Property Appraiser .Ll. 
Assistant Property Auditor Appraiser .Ll. 
Assistant Property Auditor Appraiser (Timber) .4. 
Business Taxes Specialist (All Levels) .Ll. 
Research Analyst (All Levels) .Ll. 
Tax Auditor .Ll. 
Business Tax Representative (Timber) .4. 
Associate Government Program Analyst .Ll. 
Staff Services Analyst CLEOP) ll 

Special Taxes Policy & Compliance Division and Special Taxes Audit and 
Carrier Division 
CEA (All Levels) 1-2.6.7.9 
Business Taxes Administrator (All Levels) 1-2, 6. 7 
Supervising Tax Auditor (All Levels) 1-2, 6, 7 
Business Taxes Compliance Supervisor (All Levels) 1-2. 6, 7 
Business Taxes Specialist II or III 1-2, 6. 7. 9 
Business Taxes Compliance Specialist ll 
Business Taxes Specialist I ll 
Associate Tax Auditor ll 
Tax Auditor ll 
Business Taxes Representative ll 

8eles eed Use Tex Depertmeet 
GE1\ 3 or 4 Alt 
GEA2 I, 2, 7 9 
Business Ta:xes Atimiftisa=ator 1, 2, 7 9 
Administrative Assistant 1, 2, 7, 8 
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Business Tru<es CompliEmee SHpervisor (LAfl Admi:ftistrator) 
 1, 2, 8, 9 
BHsieess Ta>tes Complianee SHpervisor 
 ~ 
Blisffiess Tru<es CoFRplianee Speeialist 
 ~ 
Super.•ising Tru< AHditor 
 1, 2, 7 9 
Business Tru<es Speeia:l ist Il or Ill 
 1, 2, 7 9 
Blisiness Ta>tes 8peeialist (8peeial Projees) 
 l , 2, 7 9 
BHsiness Taxes Speeia:list (Systems Coordinator) 
 1, 2, 8, 9 
Business Tru<es 8peeia:list (Training Group) 
 ~ 
Busieess Tru<es Speeia:list (Computer Audit 8pecia:list) 
 ~ 
Blisieess Taxes 8peeialist (Regulatioe Coordi:Hator) 
 H 
Busieess Ta>tes Specialist (Re•,reeue Opportllflity) 
 H 
BHsiness Tru<es Specialist (Teeh."lica:I Advisor) 
 H 
Busieess Ta><es Specialist (Project Coordinator) 
 H 
Blisi:Ress Ta>ces Specialist I 
 ~ 
Associate T&>t Auditor 
 .i,µ 
Steff Information Systems A:Ralyst 
 ~ 
Associate l:B:formation Systems Aealyst 
 ~ 
Associate Govemm.eetal Progt=aEB Analyst 
 H 

Sales and Use Tax Department 
Deputy Director H 
Business Taxes Specialist II or III L..L..2 
Business Taxes Administrator (All Levels) L..L..2 
Business Taxes Compliance Specialist Ll 

Headquarters Operations Division 
Chief _L_L_2_ 
Business Taxes Specialist II or III L..L..2 
Supervising Tax Auditor II or llI 1, 7, 9 
Business Taxes Administrator (All Levels) .L.1...2 
Business Taxes Specialist l 11 
Business Taxes Compliance Specialist Jl 
Supervising Tax Auditor I Ll 
Supervising Tax Technician Ll 
Associate Tax Auditor 12 
Tax Auditor 12 
Business Taxes Representative 12 
Senior Information Systems Analyst (Specialist) lQ 

Tax Policy Division 
Chief 1, 7, 9. 10 
Business Taxes Specialist II or IIT 1,7,9,10 
Supervising Tax Auditor II or HI .L.L.2 
Business Taxes Administrator (All Levels) 1,7,9,10 
Business Taxes Specialist I .L.1 
Business Taxes Compliance Specialist Ll 
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Supervising Tax Auditor I .L.1 
Supervising Tax Technician .L.1 
Associate Tax Auditor ll 
Tax Aucti tor 12 
Business Taxes Representative 12 
Senior Information Systems Analyst (Specialist) lQ 

Field Operations Division 
Chief .L.L..2 
Business Taxes Administrator (All Levels) .L.L..2 
Business Taxes Specialist II or llI .L.1 
Business Taxes Compliance Supervisor (All Levels) 1. 7 
Supervising Tax Auditor (All Levels) .L.1 
Supervising Tax Technician (All Levels) .L.1 
Information Officer (All Levels) .L.1 
Business Taxes Compliance Specialist ll 
Business Taxes Representative ll 
Business Taxes Specialist I ll 
Associate Tax Auditor ll 
Tax Auditor ll 
Information Officer (All Levels) .L.1 

Retired Annuitants * 

Consultants/New Positions AH-** 

CROS Evaluators *** 

* PursHant to 2 California Code of RegulatioRs, seetioR 18733, iH lieu offili-ng Form 700, 
an employee ia this diselosure eategory who was Rot assigeed and did Rot partieipate i-n 
an)' property tax audits shall file Form 700 A. 

** CoRsHltaRtS shall ee ieelHded in the list of desigeated employees aRd shall diselose 
pursuant to the eroadest diselosure eategory in the eode sHejeet to the followieg 
llmitatioR: The E><eeHtive Direetor may determine ia '+Vfitiag that a partieHlar eonsultant is 
hired to perform a range of dHties that is limi ted i:R seope and thHs is Rot required to full}' 
eomply with the diselosure reqHireFBeRts ia this seetioe. 8ueh \Vfitten deteffflieatioR shall 
tnelHde a deseription Of the eons\:lltant'S duties 8fld, eased lif)Oft that deseriptioe, a 
statement of the extent of diselosure reqHirements. The Exeeutive Direetor's 
determination is a pHelie reeord and shall ee reffiiRed for puelie iRspeetioe iR the same 
manaer and Joeation as this eoafliet of iaterest eode. 

* Retired Annuitants who are appointed in classifications corresponding to civil service 
employee classification categories listed in this conflict of interest code will disclose 
under that civi l service classification category. 
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** Consultants/New Positions shall be included in the list ofdesignated positions and 
shall disclose pursuant to the broadest disclosure category in the code subject to the 
following limitation: 

The Executive Director may determine in writing that a particular consultant or new 
position, although a "designated position," is hired to perform a range of duties that is 
limited in scope and thus is not required to fu lly comply with the disclosure requirements 
in this section. Such written determination shall include a description of the consultant or 
new position' s duties and, based upon that description, a statement of the extent of 
disclosure requirements. The Executive Director's determination is a public record and 
shall be retained for public inspection in the same manner and location as this conflict of 
interest code. (Gov. Code,§ 81008.) 

*** CROS Evaluators and CROS Subject Matter Experts shall disclose based on the 
designations made (1) fo r Evaluators or Subject Matter Experts under the CROS Project 
Team and (2) the position, if designated, that they hold with any other department/ 
division/office/section at the State Board of Equalization. 
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